TENNESSEE GENERAL ASSEMBLY FISCAL NOTE

SB 2390 - HB 2494

March 5, 2018

SUMMARY OF BILL: Prohibits schools, local education agencies (LEAs) and
associated boards and employees, and charter schools and their governing bodies, from assisting
a current or former school employee in obtaining a job at another school for any position that
involves direct contact with minors or students, if the school, director of schools, local board of
education, or governing body of a public charter school is on notice, or has reasonable cause to
suspect, that the current or former school employee has committed an act of misconduct.
Requires each school, local board of education, and governing body of a public charter school to
create and maintain, as part of a school employee's personnel file, a written record of all
incidences of misconduct reported against the school employee. Includes protections for
reporters of misconduct from liability.

ESTIMATED FISCAL IMPACT:

NOT SIGNIFICANT

Assumptions:

¢ No significant impact to state government.

e The local entities will be able to comply with reporting, record-keeping, and prohibitions
on assistance to employees that may have committed misconduct in accordance with the
provisions of this legislation during the normal course of business; therefore, any fiscal
impact is estimated to be not significant.

CERTIFICATION:

The information contained herein is true and correct to the best of my knowledge.

Kiista M. ot

Krista M. Lee, Executive Director
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